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Abstract 

The growing complexity of modern business relations has led to a 

significant increase in corporate disputes involving shareholders, 

management bodies, investors, and commercial partners. 

Traditional litigation is often criticized for its lengthy procedures, 

high costs, and public nature, which can negatively impact a 

company's reputation and business continuity. Consequently, 

arbitration has become one of the most effective alternative 

mechanisms for resolving corporate conflicts. 

This article examines the legal nature, advantages, limitations, and 

current trends in the development of arbitration in corporate 

dispute resolution. Using analytical and comparative approaches, 

the study evaluates arbitration as an alternative to litigation, 

focusing on its efficiency, confidentiality, flexibility, and 

international applicability. The paper also examines emerging 

trends such as online dispute resolution, the use of artificial 

intelligence, institutional reforms, and third-party financing. The 

study argues that, despite certain challenges, arbitration remains 

one of the most suitable mechanisms for resolving complex 

corporate disputes in a globalized economy. 
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Introduction 

The development of global markets, cross-border transactions, and complex corporate structures 

has significantly increased the number and complexity of corporate disputes. Modern corporations 

frequently face disagreements over shareholder rights, management decisions, contractual 

obligations, mergers and acquisitions, intellectual property rights, and corporate governance 

issues. Traditionally, such disputes were resolved in court. However, litigation often suffers from 

procedural rigidity, excessive length, high costs, and lack of confidentiality. In a competitive 

business environment, these shortcomings can undermine a company's stability and negatively 

impact stakeholder trust. 

Against this backdrop, arbitration is gaining increasing importance as an alternative mechanism 

for resolving corporate disputes. Unlike litigation, arbitration provides a private, flexible, and 
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specialized forum in which disputes can be resolved by independent experts chosen by the parties 

themselves. The growing popularity of arbitration reflects broader changes in international 

commercial relations and corporate governance practices. This article aims to analyze the role of 

arbitration in resolving corporate disputes by examining its legal foundations, practical 

advantages, limitations, and future prospects. Particular attention is paid to assessing whether 

arbitration represents merely an alternative to litigation or a more effective mechanism for 

resolving corporate conflicts in the 21st century. 

Arbitration is a private dispute resolution mechanism in which parties voluntarily agree to submit 

their disputes to one or more neutral arbitrators, whose decisions are typically binding and 

enforceable. Unlike traditional litigation, arbitration is based on party autonomy, allowing 

participants to determine important aspects of the process. 

In a corporate context, arbitration is typically used to resolve disputes arising from: 

• Shareholders' agreements; 

• Conflicts in the field of corporate governance; 

• Mergers and acquisitions; 

• Intellectual property disputes; 

• Commercial contracts; 

• License agreements; 

• International business operations; 

• Agreements for the establishment of joint ventures. 

The legal legitimacy of arbitration is ensured by both domestic law and international conventions. 

The 1958 New York Convention on the Recognition and Enforcement of Foreign Arbitral Awards 

remains one of the most significant legal instruments supporting international arbitration, as it 

allows for the enforcement of arbitral awards in over 170 countries. Theoretically, arbitration 

reflects the principle of private justice, whereby the parties exercise autonomy in determining the 

dispute resolution process. This distinguishes arbitration from state judicial systems and explains 

its growing appeal to multinational corporations. Arbitration's popularity is largely due to its 

practical advantages over traditional litigation. 

One of the most important advantages of arbitration is confidentiality. Litigation is typically 

public, meaning confidential commercial information can become available to competitors, 

investors, clients, and the media. In contrast, arbitration proceedings are conducted privately. 

Confidentiality protects trade secrets, financial information, technological innovations, and 

strategic business plans. This feature is especially valuable for multinational corporations 

operating in highly competitive industries. According to the author, confidentiality has ceased to 

be simply a procedural advantage and has become a strategic necessity for business. In modern 

markets, damage to reputation can have financial consequences that exceed the direct costs of the 

dispute itself. 

Arbitration provides a level of procedural flexibility unavailable in ordinary courts. Parties can 

determine: 

• Applicable law; 

• Language of the proceedings; 

• Place of hearing; 

• Number of referees; 
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• Procedural rules. 

This flexibility allows corporations to tailor the dispute resolution process to their specific 

commercial needs. One of the most common criticisms of litigation concerns excessive delays. 

Complex commercial disputes can remain unresolved for years. Arbitration typically provides 

faster dispute resolution because it reduces procedural formalities and gives the parties greater 

control over the schedule. Expedited arbitration procedures further enhance efficiency. The 

importance of speed should not be underestimated. Delays in dispute resolution can disrupt 

business operations, discourage investors, and create uncertainty that negatively impacts corporate 

performance. 

Corporate disputes often involve highly specialized technical issues requiring specialized 

knowledge. Arbitration allows parties to appoint arbitrators with expertise in areas such as finance, 

intellectual property, technology, construction, or corporate governance. This represents a 

significant advantage over litigation, where judges may lack industry knowledge. Another 

significant advantage is the enforceability of arbitration awards across multiple jurisdictions. 

Thanks to the New York Convention, corporations can have arbitration awards recognized and 

enforced in multiple countries without initiating entirely new litigation. 

This feature makes arbitration particularly attractive to multinational enterprises engaged in 

international transactions. Although arbitration and litigation share the same goal—dispute 

resolution—they differ significantly in their procedures and outcomes. Litigation is characterized 

by procedural formality, public hearings, and extensive appeals. While these features may enhance 

procedural safeguards, they often increase costs and prolong proceedings. Arbitration, by contrast, 

emphasizes flexibility, confidentiality, and finality. This process is typically less confrontational 

and more business-oriented. 

However, it would be wrong to claim that arbitration is universally superior to litigation. Some 

disputes concerning the public interest, criminal conduct, or important regulatory issues may be 

more appropriately resolved in court. Therefore, the key question is not whether arbitration should 

replace litigation, but under what circumstances arbitration provides greater value. In the author's 

view, arbitration is particularly suitable for disputes concerning ongoing commercial relationships, 

as it aims to preserve business continuity rather than escalate conflict. 

Despite its advantages, arbitration is not immune to criticism. 

Contrary to popular belief, arbitration is not always cheap. Large-scale corporate disputes can 

involve significant arbitrator fees, institutional costs, expert witness costs, and administrative fees. 

For small and medium-sized businesses, these costs can sometimes approach those of litigation. 

The finality of arbitration awards is often considered an advantage. However, limited appeals can 

raise concerns about procedural fairness and legal accuracy. If an arbitrator makes an error of law 

or fact, the parties typically have fewer opportunities to challenge the award than in court 

proceedings. Although arbitrators are expected to be impartial, concerns sometimes arise about 

reappointment by large corporations. Even in the absence of actual bias, the perception of 

favoritism can undermine confidence in the arbitration process. Unlike court decisions, arbitration 

awards generally do not create binding legal precedent. While confidentiality protects business 

interests, it can also reduce legal predictability because future parties cannot rely on the full body 

of published decisions. 
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Although international conventions facilitate the enforcement of awards, practical problems 

persist in jurisdictions with weak legal institutions or inconsistent judicial practice. Consequently, 

enforcement remains one of the most important practical issues in international arbitration. The 

arbitration field is undergoing significant changes due to technological innovation and 

globalization. 

The COVID-19 pandemic has accelerated the adoption of virtual hearings and online arbitration 

platforms. Online dispute resolution (ODR) has reduced costs and increased accessibility for 

parties across jurisdictions. Artificial intelligence is increasingly being used for document 

analysis, legal research, predictive analytics, and case management. While AI cannot replace 

human judgment, it can significantly improve the efficiency of procedural procedures. Major 

arbitration institutions such as the ICC, LCIA, and SIAC have implemented procedural reforms 

aimed at reducing costs and expediting proceedings. 

Third-party funding has become an important mechanism for funding arbitration. Under this 

scheme, outside investors finance arbitration costs in exchange for a share of the final award. 

While this development expands access to justice, it also raises ethical concerns regarding 

influence and conflicts of interest. Recent years have seen growing efforts to improve diversity 

among arbitrators. Greater representation of diverse genders, cultures, and professional 

backgrounds enhances the legitimacy and impartiality of arbitration systems. The growing reliance 

on arbitration reflects a broader transformation in corporate governance and dispute resolution. 

Modern corporations are seeking dispute resolution mechanisms that prioritize business 

continuity, efficiency, and risk management. 

Instead, it should be understood as a specialized management tool capable of maintaining 

corporate stability. However, the effectiveness of arbitration depends largely on the quality of 

arbitral institutions, the competence of arbitrators, and the enforceability of awards. Arbitration 

cannot eliminate conflict; rather, it provides a more structured and commercially oriented 

framework for its management. Furthermore, the future of arbitration will likely depend on its 

ability to adapt to technological developments and maintain legitimacy in an increasingly diverse 

and interconnected business environment. 

 

Conclusion 

Arbitration has become one of the most important mechanisms for resolving corporate disputes in 

modern business practice. Its advantages, including confidentiality, flexibility, expert review, 

efficiency, and international applicability, explain its growing popularity among corporations 

worldwide. At the same time, arbitration faces significant challenges related to costs, limited rights 

of appeal, potential bias, lack of precedent, and difficulties in enforcing awards. These limitations 

indicate that arbitration is not a universal solution for every dispute. Nevertheless, the comparative 

assessment conducted in this study shows that arbitration remains more suitable than traditional 

litigation for many forms of corporate conflict, particularly those involving international 

transactions and ongoing commercial relationships. As global business activity expands, 

arbitration is expected to play an increasingly significant role in corporate governance and dispute 

resolution. Future reforms should focus on increasing transparency, improving procedural 

efficiency, and strengthening the enforceability of arbitral awards, while maintaining the flexibility 

that makes arbitration attractive to the corporate sector. 
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